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The book advances the nascent concept of depersonalized workplace bullying, highlighting its distinctive
features, proposing a theoretical framework and making recommendations for intervention. Furthering
insights into depersonalized bullying at work is critical due to the anticipated increased incidence of the
phenomenon in the light of the competitive contemporary business economy, which complicates
organizational survival.

Drawing on two hermeneutic phenomenological inquiries set in India focusing on targets and bullies, the
book evidences that depersonalized bullying is a sociostructural entity that resides in an organization’s
structural, processual and contextual design. Enacted by supervisors and managers through the engagement
of abusive and aggressive behaviours, depersonalized bullying is resorted to in the pursuit of competitive
advantage as organizations seek to ensure their continuity and success. Given the instrumentalism associated
with the world of work, targets and bullies encountering depersonalized bullying display largely ambivalent
responses to their predicament. Ironically, then, organizations’ gains in terms of effectiveness are offset by
the strains experienced by these protagonists.

The theoretical generalizability of the findings reported in the book facilitates the development of an
integrated framework of depersonalized workplace bullying, laying the foundations for forthcoming
empirical and measurement endeavours that progress the concept. The book recognizes that whereas primary
level interventions mandate repositioning the extra-organizational environment and/or recasting
organizational goals to balance business and employee interests, secondary level and tertiary level
interventions encompass various types of formal and informal social support to address targets’ and bullies’
interface with depersonalized bullying at work.
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From reader reviews:

Irene Gwyn:

Do you have favorite book? When you have, what is your favorite's book? Guide is very important thing for
us to understand everything in the world. Each e-book has different aim or perhaps goal; it means that e-book
has different type. Some people truly feel enjoy to spend their time to read a book. They are really reading
whatever they have because their hobby is usually reading a book. Why not the person who don't like
reading through a book? Sometime, man or woman feel need book when they found difficult problem or
exercise. Well, probably you'll have this Depersonalized Bullying at Work: From Evidence to
Conceptualization (SpringerBriefs in Psychology).

Lena Lewis:

As people who live in typically the modest era should be up-date about what going on or details even
knowledge to make them keep up with the era that is certainly always change and make progress. Some of
you maybe will probably update themselves by reading books. It is a good choice in your case but the
problems coming to an individual is you don't know which you should start with. This Depersonalized
Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in Psychology) is our
recommendation to make you keep up with the world. Why, because book serves what you want and want in
this era.

Jacqueline Kellett:

Many people spending their period by playing outside having friends, fun activity having family or just
watching TV all day every day. You can have new activity to spend your whole day by studying a book.
Ugh, do you consider reading a book can definitely hard because you have to bring the book everywhere? It
all right you can have the e-book, taking everywhere you want in your Cell phone. Like Depersonalized
Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in Psychology) which is having the
e-book version. So , why not try out this book? Let's see.

Darlene Heckart:

As a student exactly feel bored for you to reading. If their teacher expected them to go to the library as well
as to make summary for some reserve, they are complained. Just very little students that has reading's spirit
or real their leisure activity. They just do what the educator want, like asked to go to the library. They go to
right now there but nothing reading very seriously. Any students feel that examining is not important, boring
as well as can't see colorful photographs on there. Yeah, it is being complicated. Book is very important for
you. As we know that on this time, many ways to get whatever we really wish for. Likewise word says, ways
to reach Chinese's country. So , this Depersonalized Bullying at Work: From Evidence to Conceptualization
(SpringerBriefs in Psychology) can make you really feel more interested to read.
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